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Vs & Star Union Dail-ichi’s
B

o % Guaranteed Money Back Plan

Individual Non-Linked Non-Participating
Savings Life Insurance Plan

UIN : 142N036V05



Features fo) st unionDetcien

Guaranteed Additions (every year) Premium Paying Term
Sum Assured 4% / 5% or 6% of annualized 10 Years
Rs.3 Lacs to Rs.10 Crores premium for Policy Term of 10/ 15 Policy Term
and 20 Years respectively 10 years / 15 years / 20 years

Maturity Benefit
Sum Assured + Guaranteed
additions accrued — Survival Benefits
Paid

Death Benefit Survival Benefit
Sum Assured + Guaranteed 200% of Annualized Premium every
additions accrued till death 5th Year of the policy term




Eligibility Criteria ()

B

Age at Entry (Last birthday) 13 Years 50 Years
xzﬁlc;:;;n Maturity Age (Last 70 Years age last birthday
Sum Assured Rs. 3 Lakhs Rs. 10 Crores
Policy Term (years) 10, 15 or 20 Years
Premium Payment Term (Fixed) 10 Years

Monthly*, Quarterly*, Half-Yearly & Yearly
Premium Payment Modes *Monthly and quarterly modes are allowed

through ECS/SI Only.




How Does This Plan Work?

@ Star Union Dai-ichi
o Life Insurance
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Choose the sum
assured you want
to receive:

Sum Assured:
¥ 3lacsto 10
crores

)
</

)

Select the
policy term.

Policy Term:
10, 15, 20 years

Premium Payment
Term: 10 Years
fixed

Select the

premium payment
mode.

\Y[ee[55

Yearly, Half-
yearly,

Quarterly, Monthly

Based on all this
information and
the entry age, the
premium is
calculated




Benefits Payable fo) stcrurion ot

Survival &

Maturity Benefits

Survival Benefit
200% of annualized premium is paid to you at
the end of every 5 years.

e.g., for a Policy Term of 20 Years and Sum Assured along with the guaranteed
Annualized premium of Rs. 1 Lakh, Get Rs. 2 additions* accrued till the date of death
Lakhs at the end of 5th, 10th & 15th year

respectively *Guaranteed Additions will accrue every year

throughout the policy term
Maturity Benefit

Sum Assured along with guaranteed additions

accrued during the policy term less survival

benefits already paid




Additional Features @“ﬁhﬁ?&‘éﬂ%ﬂ'&é"“‘

e O
Riders
*  SUD Life Family Income Benefit Rider - Traditional
* SUD Life Accidental Death and Total & Permanent

(42 ) Disability Benefit Rider - Traditional O

O Lapse:

If the premiums have not been paid within
the grace period from the due date, the
™ policy lapses.

(90

O Lapsed Policy and Reduced Paid-Up
Policy can be revived within a period of 5
years from the due date of the first unpaid

™ premium. (%)
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For more details,

{®) SUD LIFE

¥ Dai-ichi Life

please contact the Branch Manager
©Callusat: 1800 266 8833 (Toll-Free)

1 Email us at: customercare@sudlife.in

D visit us at: www.sudlife.in

Star Union Dai-ichi's Guaranteed Money Back Plan | UIN: 142N036V05 | Individual Non-Linked Non-Participating Savings

Life Insurance Plan

Star Union Dai-ichi Life Insurance Company Limited | IRDAI Regn. No: 142 | CIN: U66010MH2007PLC174472 | Registered Office:
1™ Floor,Vishwaroop L.T. Park, Plot No. 34, 35 & 38, Sector 30A of IIP, Vashi, Navi Mumbai - 400 703 | 1800 266 8833 (Toll Free) |

Timing: 9:00 am - 7:00 pm (Mon - Sat) | Email ID: customercare@sudlife.in | Visit: www.sudlife.in | For more details on risk factors,
terms and conditions, please refer to the sales brochure carefully, before concluding the sale. Participation by the Bank's
customers in Insurance Business shall be purely on a voluntary basis. It is strictly on a non-risk participation basis from the Bank.
Trade-logo displayed belongs to M/s Bank of India, M/s Union Bank of India and M/s Dai-ichi Life International Holdings LLC and
are being used by Star Union Dai-ichi Life Insurance Co. Ltd. under license.

BEWARE OF SPURIOUS[FRAUD PHONE CALLS: IRDAI is not involved in activities like selling insurance policies, announcing bonus
or investment of premiums. Public receiving such phone calls are requested to lodge a police complaint.




Protecting Families
Enriching lives!
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